April 2022

Local Access Programme
The LAP is a new long-term programme (5-7 years) funded by the Access Foundation and
Big Society Capital to support the growth and development of the social economies in
Bolton, through enterprise development support and access to blended social investment.
Greater Manchester is one of six places that are delivering a programme with a blend of
grant and repayable investment (administered in Greater Manchester by GMCVO),
alongside enterprise development support, to strengthen the local social economy. The
total grant and repayable investment provided by the programme will be worth at least
£33m over 5-7 years, across the six places, which are: Bradford, Bristol, Gainsborough,
Hartlepool Redcar & Cleveland, Southwark and Greater Manchester.
GM Context:
The Social Economy in Greater Manchester is large and well established, consisting of a
large portfolio of organisations that give ‘priority to people and communities over profit’.
There are a number of high profile social enterprises, but most are micro-businesses. The
programme has been designed to focus on startups, as well as established VCSE’s taking
a devolved and locally led approach to designing support solutions; concentrating
resources to local delivery partners combined with a generic investment offer across the
areas.
Vision of the Greater Manchester Local Access Programme:
To develop a strong, resilient Social Enterprise ecosystem that will be able to collaborate,
support and further grow together to achieve a bigger and better Social Economy in each
locality and across the city region. Local Access Partnership | www.gmcvo.org.uk
Long Term Goals of the GM LAP:
1. To develop an accessible support pathway and framework, with simple investment
products that meet the needs of the VCSE sector in the GM LAP areas: Bolton, Oldham
Stockport & Wigan.
2. To raise the profile of Social Enterprises and Social Investment in the LAP areas, and
GM in general, in order to achieve a better functioning market.
3. To strengthen the ecosystem and peer support within the Social Enterprise sector, and
provide investment products that meet the needs of the SE’s in the LAP areas.
Bolton LAP is a partnership-driven programme with local VCSE organisations and other
partners heavily involved in the development of the programme over the last 18 months.
The delivery of the programme is framed within the vision created by the Greater
Manchester LAP Partnership. The Partnership and the various structures and mechanisms
within it, will provide continued opportunity for local organisations to drive and influence
the delivery and future development of the programme.

Job Description – Social Enterprise Development Senior Officer
Salary: £24,982 (FTE)
Scale: Scale 6. Point 18
Hours: 21 hours per week
Responsible to: Business Development Manager
Responsible for: Volunteers
Contract: Until March 2024, with a view to extend
Happy to discuss flexible hybrid (home and office) working and
condensed hours.

Recruitment Information
Post
Closing date
Contact for informal
discussion
Interview dates

Social Enterprise Development Senior Officer
Sunday 29th May at 23:55
Dawn Yates-Obé, Chief Executive Officer:
dawn@boltoncvs.org.uk
8th June

If you believe you meet the below role summary, we’d love to hear from you! Please email
your CV and a covering letter to recruitment@boltoncvs.org.uk
At Bolton CVS we are passionate about ensuring that everyone has a fair chance and that
they are treated equally. As an employer, we actively seek to ensure that our workforce
reflects the communities we serve, recognising that this makes us better able to
understand their needs and priorities. We respect and celebrate everyone’s differences
and do not discriminate against people on the basis of age, disability, gender
reassignment, marriage and civil partnership, race, religion and belief, sex or sexual
orientation. We work hard to create supportive, accessible environments and actively
challenge inequality.
For
a
conversation
in
Obé, dawn@boltoncvs.org.uk

confidence,

please

contact

Dawn

Yates-

Should you require access to these documents in alternative formats, or if you have
comments that would support us to improve access to our application processes more
generally, please do not hesitate to contact us via recruitment@boltoncvs.org.uk or
telephone us on 01204 546 010.

Role Summary
Bolton CVS is recruiting a Social Enterprise Development Senior Officer on behalf of
the Bolton Local Access Programme Steering Group.
This exciting, outward facing, post will be focussed on working across Bolton, on behalf of
the VCSE sector to:
1. Support social entrepreneurs, voluntary and community groups and organisations with
enterprising activity, to develop robust business and implementation plans
2. Organise and facilitate Bolton LAP Community Enterprise Forum/Network meetings to
ensure wide engagement with local organisations.
3. Identify and share new Social Enterprise opportunities
4. Identify, signpost to and support to apply for LAP funding via GMCVO and appropriate
additional funding and investment for the development of new social enterprises. This
can be grants, loans and equity funding.
5. Deliver and/or co-ordinate training, workshops or events that support the identification
and development of social enterprise opportunities
6. Prepare reports and provide secretarial support to the Bolton LAP Steering Group.
7. Work closely with key programme delivery partners including GMCVO (grants
administration partner) on programme delivery and development as well as monitoring,
learning and evaluation.
8. Support the communications and engagement/promotional activities of Bolton LAP
through website content creation, e-bulletins and social media activities; working with
BCVS, GMCVO, LAP steering group colleagues and partners to identify ways to
highlight, promote and disseminate the work of local Social Enterprises.
We are happy to discuss flexible working arrangements, including hybrid working (home
and office), condensed hours and days of the week.

Skills:
Able to use MS office applications (Word, Excel, PowerPoint, Teams).
Demonstrable creative and entrepreneurial approach
Ability to develop and maintain working relationships with other organisations across a
range of sectors
Ability to identify barriers and challenges to effective engagement and develop solutions
to overcoming such barriers.
Excellent communication, listening and influencing skills.
Excellent organisation and time management skills
Ability to work as part of a team on common goals and shared projects to ensure work
programmes are delivered effectively.

Knowledge of:
The diverse Social Enterprise sector and how it operates.
The opportunities and challenges in introducing new social enterprise approaches and
models into the VCSE sector
Social value concepts and principles
Experience of:
Writing and implementing business plans
Writing and implementing market research and feasibility plans
Communicating effectively with a diverse range of people in a variety of ways including
verbal, written, presentation, visual and digital
Demonstrable experience of working in the social enterprise sector
Delivering training, workshops and/or events
Collaborative working within diverse communities
Managing multiple projects and priorities
Effective budgetary controls
Community engagement & working with volunteers
Successfully raising funds and grants or social investment
Experience of effectively monitoring and evaluating projects
Attitude & Behaviours:
A belief in, and commitment towards, Bolton CVS's mission, vision and values.
A commitment to equity, equality, inclusion, positively promoting diversity and challenging
inequality.
Enthusiasm for working in an organisation that serves diverse communities
Able to work flexibly – including evenings and weekends.
A commitment to your own personal training and development.

Other Duties:
This job description is intended as an outline of the general areas of activity and
responsibility for the post holder and may be amended in light of the changing needs
of Bolton CVS and the VCSE sector.
You’ll be expected to:
 take responsibility for individual administration, delegating where necessary.
 attend team meetings and events
 undertake mandatory training
perform any other duties commensurate with these responsibilities, the needs of the
organisation, the grade of the post and skills and qualifications of the post-holder.

