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Is volunteering as healthy as it was 20 years ago?

What are the signs to show that volunteering is healthy?

The vast number of organisations that exist.

More opportunities available in different sectors.

There are a lot of people enquiring about volunteering.

We get a lot of enquiries, particularly from mature students that want to volunteer for the fun.

Younger students tend to look at it as a way of gaining work experience.

It’s backed by the government. Higher profile – political.
In many cases it offers people valuable experience to gain employment, but also opportunity to use their skills and experience.

More people wanting to volunteer as a hobby or part of career development.

People volunteer for health reasons and career prospects.

Volunteers’ commitment.

Training available, they feel valued. They are often included on staff development days.

Social aspects very important.

Good for emotional health and well being.

More professionalism.

Better marketing, new media.

Seen as a stop gap for career breaks.

Younger people are encouraged at school to take an interest in the community.

What are the signs that volunteering is not healthy?

All the admin – CRB checks etc – can take so long that prospective volunteers loose interest. Too much legislation, policies do’s and don’ts etc.

Too much interference by people with agendas.

Afraid of being held to account.

There is not as much community spirit; families living further apart, communities not established as long, looking after neighbours etc is not a wide spread.

Neighbours not looking out for each other in the snowy weather demonstrates the ‘selfish’ attitude and concerns about litigation.

A more selfish society. Climate of mistrust.

People don’t have time. Time has become a very precious commodity.

Working families with both parents often working.

Work placements – using volunteering sometimes gives the wrong image of ‘employment’ whilst gaining people / social skills.

It must not replace paid employment, but sometimes seen as such.

(Young) Offenders should be able to undertake appropriate volunteering.

Restrictions of funding criteria.

Reasons for volunteering have become less altruistic.

Lack of knowledge and understanding about volunteering outside the sector.

In general people seem to have less awareness and interest in the needs of people around them.

The rise of ‘fake’ charities.

Groups dependent on government – doing government bidding.

Too many opportunistic groups – are they really needed (reaction to headlines).

People who are unemployed wanting to volunteer face restrictions. They cannot just find their own placement, they have to contact CVS, go for interviews with advisors at JCP – or face getting benefits stopped.

Age and disability restrictions.

Can’t start immediately.

Volunteers don’t have rights in law.

Being used instead of paid employment.

No training

What can we do to make volunteering – the natural thing to do?

Encourage school pupils about giving back to the community.

Let people make up their own minds – if they want to they will. It’s our job to pint them in the right direction so that they get the right role with the right organisation.

Keep up to date with technology, websites etc.

Need to consider implications of ‘virtual’ technology which can change the whole ethos of ‘persona;/ face to face support.
Perhaps more home based volunteering in the future.
Compulsory volunteer placements.

Promote family volunteering.

Important to recognise ‘gaps’ in service provision to allow volunteering opportunities.

If it was the natural thing to do would it still be volunteering?

I think there is still a lot to be done to raise awareness of volunteering and to make it attractive and accessible to more people, but there will always be people who are not suited to volunteering.

Campaign of less intrusion.

Let the experts get on with it.

Keep it fun.

Value the volunteers.

Make it easy to volunteer; don’t make it harder.

Put the value benefit to the community above the risk of having a ‘bad’ volunteer.

Remove the needs for controls; checks etc.

Time Banking.

Use the national school curriculum to give students work experience in the voluntary sector. CRB checks can be done by the school or a school standard for volunteering can be done.

